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ALLEN COUNTY COMMUNITY COLLEGE

BOARD OF TRUSTEES

POLICIES AND PROCEDURES

ACQUIRED IMMUNE DEFICIENCY SYNDROME (AIDS)

I.
POLICY

1.00
GENERAL STATEMENT

1.01
It is the desire of the board of trustees to adopt a policy that will protect the legitimate privacy interest of employees and students and balances the risks and benefits to both the AIDS victim and others.

2.00
SPECIFIC STATEMENTS


The most recent information from the Center of Disease Control, U.S. Department of Health and Human Services:

a.
states that casual contact with AIDS patients or persons who might be at risk from the illness does not place others at risk for getting the illness;

b.
states that AIDS is spread by sexual contact, needle sharing, and less commonly, through blood or its components, or prenatally;

c.
recommends that workers known to be infected should not be restricted from work solely on that basis; and

d.
reiterates that no evidence has been found that AIDS is spread through handling of food or beverages.

2.02
The determination of whether an AIDS infected college employee or student shall be permitted to remain employed or attend classes in his/her current capacity shall be made on a case-by-case basis by college personnel, after consultation with a team composed of the student or employee, appropriate health personnel, and the student or employee’s physician, with the final decision to be made by college personnel.

2.03
Work or class reassignment consistent with the Federal Center for Disease Control guidelines may be appropriate for employees or students with a suspected or confirmed diagnosis of AIDS, ARC, HTLV-III infection or related condition.
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2.04
If unable to work or attend classes the employee or student shall be treated in the same manner and with the same consideration as any other employee or student with no occupational disability.

2.05
Pursuant to K.A.R. 1-9-5 (f), employees with a suspected or confirmed diagnosis of AIDS, ARC, HTLV-III infection or a related condition who cannot perform their job duties may be required to use sick leave or vacation leave time and may


be required to provide a written release by a physician before being allowed to return to work.

2.06
Other college employees are expected to carry out their normal work duties if an employee or student who is a victim of AIDS, ARC, HTLV-III infection is allowed to remain at work or attend classes.  Failure to do so may be grounds for disciplinary action.

2.07
An educational program shall be established and implemented to inform members of the college community of the most current and accurate health information regarding AIDS.

2.08
The current scientific information shall be monitored on an ongoing basis and appropriate policy modification recommended as warranted.

2.09
The college intends to adopt no policies that are in conflict with recommendations from the Federal Center for Disease Control or the Kansas State Department of Health and Environment.

Adopted:  1988
Revised:   1990
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